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2011-2012 SCHOOL HEALTH ADVISORY BOARD END-OF-YEAR REPORT

The annual School Health Advisory Board and Wellness report was submitted to the
VDOE on May 31, 2012.

The School Health Advisory Board (SHAB), including parents, health professionals, school
personnel, community representatives and a school board member met five (5) times
during the 2011-2012 school year.

Goals this year included:

1. Explore options for acquiring services of an Athletic Trainer Certified (ATC)
for all athletic programs.

2. Explore possible resources for providing food for students during non-
school time.

3. Promote more programs, information for students about drugs, alcohol
use/abuse and consequences.

Goal #2 was presented to the school board in February, 2012, to seek support to pursue
this and make plans to begin the program in August 2012. There is a committee working
on the plan and ways to raise the funds needed to provide the nutritional snacks for
elementary students on non-school days. The school board shared their support of this
project.

The other goals were discussed and some information was shared with us about having
an Athletic Trainer Certified (ATC) for our sports program. Unfortunately a request did
not come before the school board from a group selected to work in this project.

Our high school students were invited to and attended the Health Fair held at the
Homestead. It was sponsored by Bath Community Hospital and The Homestead. It was a
positive experience for our students and the presenters complimented the behavior and
interest of our students.

Again this year, the Bath Community Hospital Wellness and Rehab Center worked with
our students in grades 6-10. They partnered with our physical education instructors and
school nurse at the 3 schools to provide Body Mass Index (BMI) and Body Fat Percent
Comparisons. They are working with the students to educate them about the
importance of eating healthy meals and exercising regularly in order to learn habits that
will contribute to their healthy lifestyles.
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Leave Policies

Introduction

The VEA's leave study examines local policies for 10-month public school teachers and lists compensation paid for unused leave
to retiring staff and teachers leaving employment for other reasons.

Surveys were received from 131 school divisions, and the data in this report were compiled from those surveys.

Sick Leave

. Virginia state regulations say that each full-time teacher shall earn a minimum of 10 leave days each year. Most localities give
10 days of sick leave. Twenty-four school divisions allow additional sick leave to be earned. The following table shows the
number of days of sick leave earned annually with the number of divisions that award them. For all reporting localities, an
employee is paid the full daily rate for sick leave used.

Earned Sick Leave

Number of Days per Year Number of Localities
<10.0 2

10.0 105

11.0 1

12.0 15

13.0 5

15.0 3

All school divisions allow transferring teachers to bring over sick leave from other Virginia school divisions. The number of days
varies from 30 days to unlimited days. Fifty-five divisions permit all sick days accumulated to be transferred. Other divisions
permit between 30-250 days to be transferred from in state school divisions.
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When transferring sick leave from outside Virginia, however, few localities permit transfers from out of state school divisions.
Most do not allow for any days to be transferred (106 school divisions).

“eoz00 Sick Days Allowed to be Transferred in
Qo from Out of State School Systems
Unlimited

9%

State reguiations allow school boards, by resolution, to permit teachers to anticipate sick leave earnings for the current school
year on the first day of school. In most localities, this is allowed (110 or 84%).

Ninety-six school divisions permit teachers to carry over all of their accumulated sick leave to the next year. The remaining
localities limit the carry over to between 80 and 300 days.
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Reimbursement for Unused Sick Leave

Reimbursement for sick leave is a widely offered benefit for teachers. All but two localities — Fairfax and Martinsville —
compensate employees for accumulated leave upon retirement. Far fewer school divisions pay teachers when they leave
employment for reasons other than retirement. Thirty-two local divisions pay under those conditions. The rate of reimbursement
for both retiring teachers and those leaving for other reasons varies widely. Some divisions award a percentage of per diem
while others do a flat daily or hourly rate. In some localities, employees must have worked a set amount of years to gualify for
this benefit.

Other Leave — Immediate Family liiness, Bereavement, and General

School divisions offer leave for family iliness, death in the family, or personal reasons. All localities permit teachers to take leave
for personal business. These leaves can be covered under sick leave or be a separate leave category. The Family Leave
Medical Act requires employers to grant up to 12 weeks of unpaid leave to employees during any 12-month period for family
illness or disability.

Other Leave — Special Conditions

Sometimes special conditions apply when teachers request personal leave. Many localities restrict certain days from use for
personal leave. The most common days excluded from use for personai leave are those before or after school holidays. Other
days restricted include: in-service days, teacher workdays, first and last parts of the school year, and certain exam days.
Supervisor permission is often cited as a condition for granted personal leave.
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Regulations Governing Sick Leave Plan for Teachers

.
.

Vi,

il

Allowances

Accumulating sick leave

When substitute employed

“‘Immediate family" defined

Termination of accumulated sick feave; transfer of sick leave when teacher presumed to have left teaching profession
Local supplementary regulations

8 Virginia Administrative Code (VAC) 20-460-10. Allowances.

Allowances shall be as follows:

1. Each full-time teacher in the public free schools shall earn a minimum of 10 days each
year.

2. Earnings for less than a full year of full-time empfoyment shall be at the rate of one day per month, or major fraclion thereof, This provision
applies to teachers who do not begin teaching at the start of the school term and to those who do not complete the full year.

3. A teacher cannot claim any portion of earned leave unless he or she has actually reported for duty for the reguiar school term in accordance
with the terms of the teacher’s confract. if a teacher is unable, because of iliness, to begin teaching when school opens in the fall, such teacher
may be allowed to use accumulated leave not to exceed the balance credited to him or her as of June 30 of the immediate preceding school year.
4. School hoards may, by resolution, permit teachers o anticipate sick leave earnings for the current school year, provided adequate provision is
made for a refund in the event the teacher terminates employment before such credit is earned,

8 VAC 20-460-20. Accumulating sick leave,
Sick leave, if not used, may accumulate to a minimum of 90 days.

8 VAC 20-460-30. When substitute employed.
When a substitute has to be employed, such leave shall be allowed for personal illness, including quarantine, orillness or death in the immediate

family requiring the attendance of the employee for not more than three days in any one case, uniess the local school board by resolution wishes
to allow an extension.
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iV. 8 VAC 20-460-40. "Immediate family" defined.

The “immediate family” of an employee shall be interpreted to include natural parents, adoptive parents, foster parents, stepmother, stepfather,
wife, husband, children, brother, sister, father-in-law, mother-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, and any other
relative living in the household of the teacher ("any other relative living in a household of a teacher” is limited only in that the relative, however
distant, must live in the household of a teacher).

V. 8 VAC 20-460-50. Termination of accumulative sick leave; transfer of sick leave; when teacher presumed to have left teaching profession.

All accumulated sick leave shall terminate, except as defined below, upon the expiration of employment as a teacher. A teacher may transfer from
one school system to another in Virginia and also may transfer any accumulated leave if the school board of the system to which the transfer is
being made signifies its willingness to accept such transfer.

A teacher will be presumed to have [eft the teaching profession if he or she accepts employment other than in the public school system of Virginia,
or is unable to teach in the public schools of Virginia for a period of three consecutive years because of iliness or physical disability or family
responsibilities. Teachers who leave the teaching profession to enter the armed services do not forfeit accumulated earnings unless they fail to
return to the teaching profession immediately upon discharge from an original tour of duty in the armed services.

Vi, 8 VAC 20-460-80. Local supplementary regulations.

Local school boards may adopt supplementary rules and regulations, not in conflict with this chapter, and, in the discretion of the local board, such
local regulations may provide for the submission of a doctor's certificate in case of absence due to illness,

CHAPTER 480

REGULATIONS GOVERNING SICK LEAVE PLAN FOR TEACHERS
Research and Practice References

Statutory Authority -- §§22.1-16 and 22.1-17 of the Code of Virginia.
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Sick Leave Policies 2011-12 VEX s,

TFeaching. Learning Losding.

Accomack 10 Unlimited None _ Yes Unlimited
Alexandria ' R N ' - Unlimited L - None © Yes .+ Unfimited
Alleghany _ 10 120 None Yes ~Unlimited
Amelia : 7 *“Unlimited o Unlimited Yes 7 Unlimited
Ambherst 10 20 None Yes Unlimited
Appomattox 10 Unlimited ~ None No  Unlimited -
Arlington 12 90 None No Unlimited
Augusta . 10 90 - None . ' Yes B © Unlimited -~
Bath _ 10 Unfimited None Yes Unlimited
Bedford S 10 Unlimited - None CYes ‘Unlimited
Bland 10 Unlimited None _ Yes o ~ Unlimited
Botetourt . : . - R [ 80 None Yes o800
Bristol _ 10 Unlimited _ None No Unlimited
Brunswick -~ - 10 ' ~ Unlimited " Unlimited - ' © Yes L 200
Buchanan B 10 Unlimited Unlimited _ Yes Unlimited
Buckingham 10 90 - . 'None - " Yes 300
Buena Vista _ _ 10 90 None Yes Unlimited
Gampbelt - i 250 ©T None oo " Yes w0 Unlimited
Not addressed
Caroline 10 in current None Yes Unlimited
policies
Carroll -~ 5 10 e T None ©Yes 0200
CharlesCity _ 10 Unlimited None Yes ~ 100
Charlottesville 15 Unlimited None Yes Unlimited
Chesapeake -~ © - - 0 T Unlimited - Nope e Yes .. “Uniimited -
Chesterfield _ N 12 Unlimited Unlimited No 250
Glark: g g T Nane _ U es Ciaget
Colonial Beach 10 1560 None Yes 180

* Days eamed basad on 10 month contract, Page 1 of 5 for Sick Leave ViReserdHRESEARCH a6 Fofdesi01 11 2pdis preveriileane Palfcy 1152




Colonial Heights -~ . A0 Unlimited

Covington 60 ! 2 |
Culpeper 10 Unlimited Unlimited N Yes Unlimited
Gumberland 400 - Unlimited ~ None 0 Yes Unlimited
Danville _ 10 20 None Yes Unlimited
Dickenson 10  Unlimited  None =~ " No Unlimited
Dinwiddie _ 10 20 a0 Yes Unlimited
Essex - 10 30 None : : Yes Unlimited
Fairfax 12 _ 60 _ None. No Unlimited
Falls Church 13 ' 60 : None Yes Unlimited
Fauquier 10 N _ 90 None Yes Unlimited
Floyd ‘ 10 ' Unfimited None o -Yes Unlimited
Fluvanna 10 Unlimited None Yes Unlimited
Franklin City - 0 e . None CYes Unlimited
Franklin Co. 10 180 None _ Yes 180
Frederick = - : 12 T 450 ' Nene “Yes 150
Fredericksburg 10 Unlimited iNone Yes Unlimited
Galax " o e T 180 ‘None . . “Yes 180 -
Giles 10 ~ Unlimited None Yes _ Unlimited
Glougester =~ - 40 U eg - None ~© . v Yes Unlimited
Goochland 10 120 None Yes 120
Grayson oo w040 U Unlimited 7 Unlimited 7. - Yes © - - Unlimited
Greene 10 Unlimited None ~ Yes Unlimited
Greensville/Emporia e e Unlimited 0 O None - -0 ot -Yes © o Unlimited -
Halifax 10 Unlimited Unlimited Yes Unlimited
Hampton = i Coqg i e T iNone L e Ne © . Unlimited
Hanover 12 Unlimited None Yes Unlimited
Harrisonburg .~ - 50 00 Toq@i e e s Unlimited o - Nome ¢ Sl Yes oo © . Unlimited -
Henrico 16 Unlimited None Yes Unlimited
Henry = o S 1 B S ART TR E R PIRNE |-+ RRRE S None i iYes oo 180
Highland 10 Unlimited None No Unlimited
Hopewell =~ 0 q200 0 T Neme T Yes * Unlimited

* Days eamed based on 10 month contract, Page 2 of 5 for Sick Leave V\Rseac RESEARCHIeav Pofcies\004 -1 2pds prewarkiLeane Py 1112




Isle of Wight Unlimited None No Uniimited
King & Queen =~ = ¢ 40T s o None CUUNo - Unlimited
King George 10 Uniimited None Yes Uniimited
King Wifliam - AR 16 2 Unlimited ' Unlimited Yes - " Unlimited
Lancaster 10 80 93 Yes Unlimited
Lee 12 ~ Unfimited None Yes Unlimited
Lexington 8 100 None No Unlimited
Loudoun : 10 90 None Yes Unlimited
Louisa N 10 200 None Yes 200
Lunenburg 10 Unfimited None Yes 180
Lynchburg 10 90 None Yes Unlimited
Madison =~ 10 00 None Yes 200
Manassas City _ 10 90 90 Yes Unlimited
Manassas Park - 0 - 80 : None ' Yes " Unlimited
Martinsviile 10 200 . None Yes _ 200
Mathews = 10 90 Unlimited . Yes = Unlimited
Mecklenburg _ _ 10 120 None _ Yes _ _ 120
Middlesex - : 10 o e ~ None Yes B0
Montgomery ) 10 _ Unlimited - None Yes _Unlimited _
Nelson - = - . ' 10 70 Unlimited - * None " Yes - - Unlimited
New Kent . 10 200 o ~None . Yes 200
Newport News =~~~ U2 0T g0 UNone - No =~ w1240
Norfolk 10 100 100 No _ Unlimited
NOﬂhamptOﬁ R _ o - 40 EUROULI T ' 32 U : None - OO Yes - - . T Unlimited - -
Northumberland 10 Unlimited None Yes _ 190
Norton =50 00400 . Negofiable - 'Negotiable - - " Yes. - -t Unlimited
Nottoway i2 90 None Yes o213
Orange = Lo s 0 “Unlimited - *" None . o Yes o hUnlimited
Page 10 Unlimited None Yes Unlimited
Patrick .. 0 o a0 e Nene T - T Yes o+ Unlimited
Petersburg _ 10 Unlimited None Yes _ - 120
Pittsylvania =~~~ o T g " Unlimited~* "~ " "None " - ' " Yes ST Unlimited
Pogquoson 13 Unlimited None Yes Unlimited

* Days eamed based on 10 month contract, Page 3 of § for Sick Leave VAResearcRESEARCHLeave PG00 H-12 s prevarkiLeae Petcy 1412




Portsmouth
Powhatan
Prince Edward
Prince George
Prince William
Pulaski
Radford
Rappahannock
Richmond City
Richmond Co,
Roanoke City
Roanoke Co.
Rockbridge
Rockingham
Russell =
Salem

Scott
Shenandoah
Smyth
Southampton
Spotsylvania
Stafford
Staunton
Suffolk
Surry
Sussex _
Tazewell .~
Va, Beach
VVarnén R
Washington
Waynesboro
West Point
Westrmoreland -

* Days eamed based on 10 month contrack,

200
Unlimited
60
140
Uniimited
100
Unlimited
200
100
a0
a0
a0
Noresponse
200
30
Unlimited
Unlimited
120
“Unlimited
200
100
90
110
200
B¢
90
" Unlirited
~ Unlimited
90 .
Unlimited
“Unlimited

- Unfimited -

“'None
None
None
None

60
None
None
100
None
None
None
g0
90
None
None
None
None

Unlimited

None -

None

" Unlimited -

200
"_-_.100_ .
None
None " -
None
" 'None

None

‘None -

None
None
Unlimited
None .
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Yes
Yes
Yes
Yes
Yes
Yes
Yes

Yes

Yes
Yes
Yes
Yes
Yes
Yes
Yes

"“Yes

No
‘No
Yes

 Yes

% CanledOv
“Uplimited
200
Unlimited
Unlimited
Unlimited
Unlimited
Unlimited
Unlimited
Unlimited
200
180
Unlimited
200
Unlimited
Unlimited
200
Uniimited
Unlimited
Unlimited
120
Unlimited
Unlimited
Unlimited.
Unlimited
120
Unlimited
Unlimited
Unlimited
Unlimited
Unlimited
Unlimited
Unlimited
Unlimited
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Williamsburg/James City 90 None Yes ~ Unlimited
Winchester L g T g 90 e T les o g0n
Wise 10 100 None No . Unlimited
Wythe S o120 Unlimited None .~ S Yese o Unlimited
York 12 90 None No i Unlimited .
Avérage T e 1'6 e TRmmTeTIRINTIIIINT - P TmTTT L ettt e y
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Unused Leave Reimbursement-Retirement or VQA VIRGINIA

Termination 2011-12 77} nssociion
Tesching, _ezrning. Lead ng. Table 2

Accomack . o . [Wlth75+ yrs. of serwce 25% of per?
| Yes | %o%ofperdiemuplo $7.500 " L diemupto$7,500

Mexandia . Yes . §96.66perdayupto®0days Yes | $96.66 perday upto 90 days

|Aileqhanv | Yes 1 $l5perdayupto150days |  No |
' : o Varles from $10-25 per day, depending on® - Lo

Amella : _  1 Yes

C L yrs.of service © AP b _
!Am,herst _ _ 1 Yes $25 per day up to 100 davs - o No
Appomatt ox . Yes Wlth 30 yrs. of service, $45 per: day up. to No

L ) 130 davs ) o 'i -
- 50% of per diem. If hired after 7/2011 ‘

! !

Am'j glon ves 50% perdiemupto40days | No 1 _

Augusta =~ Yes 25% of perdiemup t0 $5000 = " No
Bath | Yes | $25perdayuptoi20days |  No i
Bedford © - 1" Yes ' . $25perday . No =
- |Bland_ | Yes . $2perday i No |
Botetourt ©~ -~ " " Yes = i -  25% of per diem .0 No
Bristol ... .| .. Yes | $20 perdayupto$4,000 | . No |
Brunswick = 1 Yes o $25perdayupto125 -~ . - No ?
Yes 1 $50 per day for 50% of days; $10 per ciay No

} for the second 50% of days ,”7: o

* 25% of per diem or $30 whicheveris
. greaterup t0'$20,000 -
Wlth minimum 10 yrs. of service, 25% of

I _ _ per diem S B
Campbell -~ - U Yes 1 With 30+ yrs of service, $50 per dav e Ne

Caroline Yes Wlth 5+ yrs. of service in county, $10 per

Buchanan

Bucklngham _' R 'Yes ik _Nb S

Buena Vista Yes

Yes 25% of per diem

Yes With 5+ yrs. of service in county,
oo day oo $10perday
Based onyrs. of service, for 26+ yrs ) No AR B R
s TER e reimbursed $30.per day
Chafies Cltv b Yes $10 per day .. No
Charlotte .~ .~ i Yes .. - $35adayputintoanannuity i No - ' _ S
Chafiotteswlle | Yes | _With30+yrs of service, $40perday | Yes $10 per day up to 25

Carroli -f T Yes o
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Wlth 20+ yrs. of _serwce 100% per

Wlth.20+ yrs. of service, 100% per d;em [N
: ' : ~ diem up to 60 days

Chesapeake -~ - Yes up to 60 days

i With 30+ yrs. of service (at least 10 yrs.

Chesterfield % ves ; with county), $30 per day up to 200 days ;

B ; With 10+ yrs. of service with
Clarke. "~ . - Yes 07 $30 per day * ' Yes ' county, $30 per day up to 200
T o S : L o days

: * Varies from $25-$35, dependmg on

¥ number of unused days, up to $10,000 _
Covington Yes Varies from $18-$48 per day, based on | No |
R i N __final salary o e
Craig . . Yes $40perdayuptoi20days No = =
|Culpeper . Yes . $20 per day No 1
Cumberiand ? Yes . . 25% of per diem up to $5,000 L No
Danvile | Yes | $i5perday . No |
Dickenson ... Yes . .  $55perday Yes . ____ $30perday

ColonialBeach | Yes . s30perday | MNo_ |

;Cé!_qnia_l Heights Yes - No

With 10+ yrs. of service and based on With 10+ yrs. of service and
Dinwiddie Yes . number of unused days, varies from $5- : Yes based on number of unused days,
j $30 per day : varies from $5-$30 per day

| Unused sick leave is credited to -

- Unused sick leave is credited to Fairfax Fairfax County's local retirement -

Fairfax No ;Countys local retirement system for those No system for those hired before
hlred before 2001 2001

Falls Church . Yes i ~ $3.75per hour 7 Yes - '$3.75 per hour-
Varles from $20-$50 per day,
depending on number of unused
days, up to 250 days for hirees
before 11/2005.

Lo TR T R R R L ol i With 5+ yrs. of service with
floyd v o Yese b $50 per day SR ooYes o county, $10 perday

Varies from $20-$50 per day, depending
Faugquier Yes on number of unused days, up to 250 Yes
days for hlrees before 11/2005 |

With 5+ yrs. of service in county, :
25% of per diem up to $2,500

Fluvanna Yes 25% of per diem up to $2,500 Yes

i
H
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© - $30 perday upto 200 days - - T S E e L Rty

|Franklin Co, ..%38perday ... .j. .. . MNo

Frederick _ o es $7 14 perhour. © No I, S

Frederlcksburq_ . Yes . $30perday upto 200 days No e

Galax. I Yes - - ; -$10perdayupto 180 days =~ 'No : S :

$20 per day of leave earned after 1988, up
1o 150 days

Glouc_eéte_r_-_ - o Yes . - Wsth 25+ yrs of sennce $50 perday Yes

fFranklm City

Giles Yes

.Wlth 5+ yrs of service, $25 per
" day '

Goochland , . Yes . $10perdayuptoi20days .. No |
Grayson_ ... ... Yes ' $20perdayupto250 days No
Greene - Yes | , $15 per day P No i
Greensw]lelEmpona o XYes $40 per day up to $5, 000 - No
Halifax Yes 1-50 days @ $100 per day, 50+ days @ No
_ b .. 850 perday e _ o
Hampton ~* - ° = ' " Yes . | - $30per day TR Yes -‘ o 830 perday - :
| ' With 10+ yrs. of service, 15% of
_per diem

Hanover Yes } With 10+ yrs, of service, 15% of per diem Yes

Vanes from $10 $20. per day, based on L
NP NP : -yrs, of service, up to 150 days -~ 1
Henrico .l Yes | $32 perday upto 250days | No

Harrlsonburg i N _.-Y__é_s'_ " ' :No_

Henry  ~ .. <. Yes - 25%ofperdiemupto180days . -~ No e
Hightand | Yes | _ $20perday . No_ o

Hopewell -~ -~ ' ~“"Yes .. .. . §70perday. .~ . ‘No
Isle ofW[qht Yes | - . $30 per day R l . No
King&Queen. - - .~ Yes | - $25perdiemupto$5000 - No
King George . | . Yes .. . . 25%ofperdlem upto$3000 4 No |
KingWilliam ~ " UYes | "$20perday. . i Yes - $20perday
lancaster 1 Yes  |_ $45 per day up to 40 davs et No
lee - . Yes . . - $25perday b Ne
.Lexinqton__ b YES $20 per. day up to 200 days | No |
: T T 25%ofperdlem uptoamax;mumofthey_-_'__.Nc;“_ L o i
i ST sisnoniToh prior year's average teachersalary o T T B N
lowisa | Yes_ % $58.88 perday No = |
Lunenburg - .~ liYes oy $10perday T e No Lo
lynchburg~ | Yes | $30perdayupto90days | No i

Loudoun o - Yes
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Mg_naééas City

Manassas Park =~~~ @
Maninsviile e

Mathews

Meck!enburg

aMIddleseX 7

Montgomery

Nelson
[New Kent

‘Newport News -
INorfolk .. . ...

Northampton

Northumberland

Yes

% Yes

| Yes

i Yes.

% U | $40perday _

_ With 30+ vrs of service, $5'd ber dav

| Varies from $25-50 per day, basedon. | =
~_number of unused days, up to $7.000
- With 5+ yrs. of service with county, $10

_perday up o 120 days
o . $25 per day up to 125 ,
\Wlth 5+ yrs. of service,25% of per diem up
_to$5000 :
$10 per dav

‘ $30 per day up to.$5,000 :
1 . $20perday
Ellglble employees (10 yrs. of semce W|th
+ county, 30 yrs. VRS) receive $25 per day _

up to $7,500; those with 90 sick days as of
6/30/2009 (and at retlrement) receive
2008 09 contractual daily rate up to 110
' ‘days

Norton

N,Qttg@av_ .
Orange .=

Page

BT
Petersburg.
Pittsylvania

Yes

Yes

Yes

Poquoson

Yes

Yes

o Yes :

Portsmouth

o ;Y'e"s' 0 with, at least 5 yrs of service, $20 per daya .

F $4O per day

.'Vanes from $12— $45 per day, based on

- year leave accrued

. 28% of perdiem
Varies from $12- $40 per day, based on !
leave allowed and accrued from 1996 fo !
_tetirement %

$50 per day up to 50 davs _ i ) _
o $10perday i
' $20 for first 100 days, $25 for days over
100

$2'5 per day up to 200 davs L o

§é3 per day up to 110 davs '

 $10 per day up to 120 days |

Yes

No |

__No

$20 per dav up to 150 daVS 7

~\With 5+ yrs. of service, 25% of per.

. diem up to $5,000

$23 per day up to 110 davs

$ i rdav up to120days

' '$10 per day for days over 20 up
to 40

Page4of6forlhusedLeaveRemhrsed

: -.'-Y'SS. : Wlth at least 5 yrs, of service, $20

© perday
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e R e

Prince Edward_

Prince George

Prince William ~

Pulaski
Radford .

Rappahannock

Richmond Cly

Richmond Co.

?Roanoke Ctty

Roanoke Co.

e
Rockingham

Russell
Salem_

P S

Shenandoahm

33 % of per dlem up to 200 avs ]

Yes

$100perdayupto150days - No
With 20+ yrs. of service, 25% of per d|em
. upto 150 days i

' re:mbursed at full substitute rate

Yes

Yes

~Yes

Yes
Yes

Smyth:
Southampton

Yes

With 12+ yrs. of serwce $30 per day up to

L . . 200days = P
With 10+ yrs, of service in city, $20 per

day

$35 per day Yes

_ -10% of per diem S Yes _
. $30perday b o No L
b $20 per day up to $6 000 . Yes

. $15perday . No

; Wlth 5+ yrs. of service, 50% of substltute R
pay up:to 100 days; days over 100 o Yes .

 $15perdayupto200days . . No -
._3_3‘_3_/940.fper diemuptwomonthspay . .. No |

- 10% of per diem

$20 per day up to $6,000

| Wlfﬁ 5+ yrs of'sefvic'e 50% of
substltute pay up to 100 days;

days over 100 reimbursed at full - :
substitute rate

© With 10+ yrs. of service in city,

_ %20 perday
Wlth 5+ yrs of service in county,
... $10 perday _

'$50 per day No

7 % R $40 per day up to 200 days e No

$50 perday No

Spotsylvania

Stafford
Staunton
Suffolk

Sussex

Tazewell '

Va Beach

Warren v

Yes

L Yes

Yes
o Yes

. Yes
o Yes- -

Yes

 $10perday No

$37.50perday . No |
$50 perday o i Ne

With 5+ yrs. of service, $35 per day Yes

 $30perday No

- $50 per day
$28 per day

$10 per day

Page50f6forl.)nusedLeave Reimbursed

‘$20perday - . Noo .
. $3bperday b No o}
$30perdayuptot20days o No. oo o
t 50% of per diem up to 90 davs e oMo

,,_:diavi__, B

Qe -'"'"_'W|th 5+ yrs. of serwce $10 per

day -

ViResearthRESEARCHL ey Pobces\201 -12pdfs-prevworidlease Poicy 1112




$50 per day up to160 davs

ashingtoh ) L Yes | B
WayneSbom | Yes SR $20 perday UP to 120 days SR Yes e .d_aV._U.p. to 120 _dav_s_ o
West Point Yes | '$15 per day 1 No | L
Westmoreland _ “Yes L $74.92 perdayupto120days - ~No =
] 25% of per diem or $25 per day,

Wlihamsburngames C:ty Ygs | : whichever is higher, up 0 $5,000 | No
Wlnchester _ : Yeé_ R W:th 10+ yrs. of service with city, $50 per_i " No

_ 'i ~day up to 90 days s A
Wise Yes Varies from $15-$40 per day, based on No

- _— number of unused days .. S .
;thhe. TR WU £ -3 ; $30 perday i No
York (  Yes " $30 per day up to 100 days | No
Page 6 of 6 for Unused Leave Reimbursed \VReseardHRESEARCH eave PoliGes2011-12pdfs previriLeaw Pofcy 1112




- VIRGINIA
. Vé% EDUCATION
Personal Leave Policies 2011-12 ASSOCIATION

Teaching, Learning Lead ng.

rable 3

3 personal (smk days
- . canalsobeused) St R N AR
Alexandrla i BO(FMLA) i None o 4 | . Allover8 .. _None
: ' ‘ Szck leave or 2 (may use 1 sick leave day for g S 1 d&*”

_ BR . persona[ days . _ personal) 13 . . -
Amefa 0 Nome | _ None i - S| 14 | None
Amherst - - © None ‘None -~ _ 2 All over 4 ~ None
Appomattox 1 None . .None | 2 o ~ None i None
o SECk leave. (upto. 3 - ‘ '
B . Bdays) , ] o
Auqusta .. sSickleave | Sickleave 5 2 » None |  None

Sh RN - Sick leave 2 (may use 1 Sle leave day for ' o ‘
Bath SR S'Ck_kﬂ’e oo personal) o
Bedford 1 MNone |  None |
Bland - " o .. None 1 3 B
Botetourt R None | None 1
Bristol ~ o oovoon o None . None i
Brunswick | None | None | ... .
Buchanan | L None . . . . None

Buckingham None 3 consecufive
,,E _days

BuenaVista . .. Sick leave - ' ' Sickleave -
Campbell =~ .. .. . None _E None |
Caroline . - “ " None " 1 “None ...

Carroll _ Sick Ieave___ - ] SICk Ieave b
CharesCity. -~ B0(FMLA) . -3
Charlottesville -~ . = " v None .° 1.3 oo A . None - |
|Chesapeake | Sickleave | 3 | |

A(::.comack: Al 0Ver5 - None

Alleghany G ~* Sick leave

Artmgton e - Sick leave - Allover6 *None

2 : ‘None

All over 5. . None

3 " None
None | None

Al - .'None

5 . Nene _ |

_Nome. -~ . 3

NN NNN N o e
ro
=
o
=
®

w
w
=
i)
=3
4]

* Personal leave based on 10 month contract, unless otherwise noted.  page 1 of 5 for Personal Leave ViReserdIRESEARCH eae Prices2li 125 prevorkl eave Pokcy 1112



] Sl 3 perocourrence
Chesterreld LR - None » 1 no maximum

h

Colonial Beach =~ =~ | 5 D

|Colonial Heights __ Sickleave |
Covington - 3. R S S
Craig _ None | None |
Culpeper o _ o Sick leave 3 ' '
|Cumberland | ~None | 3
Danville - None - ~None
\Dickenson . Nome . None |
Dinwiddie _ i Sick leave . Sick leave
Essex . 3 L3 2 . _None _
Fairfax - - . - Sickleave = Sickleave __ Sickleave - . None . None
IFallsChurch i  None | Sickleave |  Sickleave ~None | None
Fauquier . - . . Sickleave ~ Sickleave . . - 3 .- ' Alover3 __  None -
IFlovd | Sickleave | 1 1 3 . Alover2 | None
Fluvanna L " Sickleave - 3 - 3(with 3+ yrs. of service) Allover5 .~ "None |

Allover5 | MNone |
2 o7 None .
Allover3 None = !
2 .. None |
N 3 - None
o None | None
None ¢ None

W NN TN W i W

VYN

FrankiinCity Sick leave | sickleave | 2 | Al None

Franklin Co. j R - T e - T Al None
Frederick b B

R 8 A None
Fredericksburg =~~~ "1 " Sick leave o3 e 3 (withi5+yrs.ofservice) .o 3 0 - “None
|Galax None | 3 : All . __None

fen

Giles - - . . - ‘Sickleave . . - Sickleave . i 3 7 'None . |

s All over & i None
o 2 o /None
o Alovers | None. ?
o 3. UNone |
GreenswlielEmpona .5 5 | JAL i None
Halifax *. -~ - ' _None ~°° . None. i i e AR UNone
Hampton I 3. 3 | None
Hanover C 0 Sickleave T 1 Sickleave ! 3 (with 3+ yrs. of service) - Allover1 i " ‘None "

Gloucester Sickleave |  Sickleave
‘Goochland ___ - sickleave_ ‘ Sickleave - | .
\Grayson _None i None |\
\Greene . - . ““None . ... 3

: B
| R
LN N (LR NN O W

* Personal leave based on 10 month contract, unfess otherwise noted.  page 2 of 5 for Personal Leave VAReseard R RESEARCHL e PoicesI0 12 provedki eave Poicy 1112




Harrisonburg Sick [eave 3

access 1 sick leave day for
_personal) |
Heny | Sickleave 3 1 i None | None

i 2 (after 5 yrs. of service, can E
i i

Highland
Hopewell s 2
Isle of Wight - »

Sickleave . Sickleave . 3 A
2 (may also use | 2 | 2 None
B | sickleave) | R S T SR

60 (EMLALWW,i, BT - IR B 3 SR RS- S __None

| i . 12 month employees earn 2
King & Queen | 3 3 : personal days; those with no
| annual leave may use up to 3
; emergency days
\King George " __ A0 B
King William fi 5 5l
Lancaster -+~ " " .. - “None: . L 77 o

Lexington - = " None " “"None
Loudoun o b Unlimited | Sick leave
Louisa -~ ‘ " 'None . None
Lunenburg . 3 | 3 4
Madison Sick leave ‘ 2

| Alovers | None
" Alover5 | None .

L2 None

ManassasCity - " None - - None . oo S8 il Nene
ManassasPark | 80(FMLA) | 3 R 3 i None

o oiuplover5t - None
A | _None |

G2 b i Nene
None | None
All over 5

Martinsvile - 1 "None - i3
Mathews .1 . Sickleave | Sickleave
Middlesex ~~ +  None _ Nene 4
Montgomery - o Sickleave . oo el 3 - ' :
, o2 (can use 2 sick leave days_ T Y None
aspersonal) - i oo SRR IS

0 NI RN Y W N NN N e B NN

* Personal leave based on 10 month contract, unless otherwise noted.  page 3 of 5 for Personal Leave \AResearHRESEARCH Leam Fules20! - 12pds prewoitLeas Poicy 1112




|Newport News
Northampton
Norton
Nottoway
Orange

,Ng");[jthumberland'; U S

T

None

_ Sick leave

Sick leave
None

Patrick
Petersburg

Poquoson -
Portsmouth
Powhatan .
Prince Edward _

Page

Pittsylvania_

Sick leave

5

Sick 'Eeav'e' -
. _None

_Sl_Q;( leave

60 (FMLA)

Slckea
5

" Nonhe

 Sick leave

. Sickleave

.. None

- Sick leave

5

3
~ None

None

Prince William
Radford
Richmond City

Roanoke City

Russell

Scott

Prince George
Pulaski -~ -
Rediord
RichmondCo. . .
RoanokeCo. -
Rockbridge . . .
Rockingham -~
Salem =~

Shenandoah -

" None

None
None

' Sick leave o

None L .

5

Sick leave
5

~.None |

None

Sick leave '

+“None -
... Sick leave
. None |

30

Sick Ieavé”_ |

60 (FMLA)

~:None -
3

“i None

Sick leave

None

Smyth

Southampton

~ None

. Unlimited

_None

_ Unlimite

None

1.5 (with

3

None . |_

None

* Personal leave based on 10 month contract, unless otherwise noted.

Spotsylvania

None

Nona

_None

WM N W N i ]

2

2

2

‘Sick leave

None

3

Al

3

~ None
Alloveri

All over 2
3

ORI 03 N - N W

win b N e

- Al ove_fé o
_Allover 5

All

3

1

26+ yrs. of service) |

3
2

2

Page 4 of 5 for Personal Leave

3 (with 15+ yrs, of service)

Allover 10 |
_ Allovers -
AII_overS

Allovers |
Alovers

_Allovers - i
_Allovers
3

5
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;Sfafford SR
i 'aL_mton__’ _
fSuﬁom
|Surry
Sussex

%.Taze.Well .

" None

\Va. Beach -
\Warren
Washlnqton :
,,\L\favnesl,_)gro.
‘West'Point -
EWestmoreIand
Wllllamsburqldames Cltv
‘Winchester

60 (FMLA)

Si(“;__k_le_a'\}_e SRS SO

.. Sickleave |
- Sick leave

Sick leave

~None

“None
~None

_Sick leave

‘None

Sickleave |

None
None

Wise :
Wythe
York

* Personal leave based on 10 month contract, unless otherwise noted.

10

Sickleave |

“ ‘None

‘Sickleave
Sick leave

3

Sickleave |

“-None

Sick leave |
"~ None

Page 5 of 5 for Personal Leave

1103, based on sick déys o
accumulated previous year.

All-over, 6 days (with -
22+ +yrs. of service) -, . - T
Al !
AIE (can carry one to |
“personal leave)
2 ! None
3 None
AL _None
None None = _.
2 None

_ AL None
-5 ! ‘None __
__None ;
‘Allover2 - - "N
_Allovers5
- Allover2 - !
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Personal Leave Restrictions 2011-12

I _ Alexandria
~ Alleghany

Accomack Y

VIRGINIA
ERUCATION
ASSQCIATION

VEAX

Traching, Lexrning Leading.

r ust;have specral permission from. HR
May not use leave prtor fo holidays
‘Mav not use leave prior to or. |mmedlatelv followmq holldavs

Amelia

| .. Ardington
... Bath _
| Bedford
~ Bland
|... . Caroline
- Charlotte
* Charlottesvrtle

' Chesapeake
| Chesterfield
. Colonial Heights -

Covington

Cumberland

I _.IMay not use leave prior to or immediately following holidays
___Appomattox_

L. CUIDeper 7

‘May not use leave prior to orimmediately following holidays =~~~ N
IMav not use leave prior to or immediately following holidays or schoot term o
‘May not use leave prior to or immediately following holidays

|May not use leave prior to holidays

‘May not use leave prior to holidays B R

May not use leave prior to or immediately followmq holsdavs or during first or last 10 workrnq days -
‘May not use leave prior to holidays, in-service days, teacher workdays - TR
lMav not use leave prior to or immediately following holidays or last 8 days of term L

-May not use leave prior to or immediately following holidays =~

lMav not use leave prior to or immediately following holidays or durrnq first or last day of term
:May not use leave prior to or immediately following holidays or during in-service days "
IMay not use leave prior to or immediately following holidays or during following: in-service days semester
examinations, or SOL testing

Mav not use: Ieave prior-to holldavs e e 5 o S
lMav not use leave prior fo or rmmedrately followmq holrdavs or durmq first or last 10 lnstructrona[ davs .
‘May not use leave prior-to or.immediately following holidays - '

- Fauquier...

Danville
- _gMay not use: leave prror to or rmmedrately followmg holrdays or durrng "Opt out day“-

Floyd |

~ Franklin Gity_

IMav not use leave prior to or immediately following holidays or beginning and__g@n_g of school vear 7
(ﬂex time, re professronal

: development) _ :
May not use Ieave prror toor :mmedrately foltowrng holldays or durmg in service days No more than one

_|instructional staff member or 10% of an administrative unit may take persona[ leave at one tlme

‘May not use leave | pnor to or |mmed|atelv following holidays

L Frederick”

| Frankiin Co. _

' Mav not use leave prror to holldavs or.during. teacher work davs B

Galax

Leave may_ be declined if interferes with instruction or testing

_Gloucester

* Typically exceptions allow for emergencies or written request approved prior

- Goochland .-
_Grayson

%May not use- [eave prror to. or |mmed|ately followmg holldays or durlng semester exams or teacher workdays

May not use [eave_to_e_rrtend a holldav, vacatron or other Ieave

May not use leave prior to or immediately foliowrnq holidays or durrnq the openmq or olosmq of schoot
May not use leave prior to or immediately following holidays =~~~

Page 1of
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_ Ha_mpton
Hanover : -

Henrico -
Henry

_ Highland

~ Hopewell

~__Isle of Wight
__King & Queen
"~ King George

King William

Loudoun

. E_o_uiea B
Lunenbu Irg
Lynchburg

_Harrisonburg

E_exmqton a

Madlson o

Middlesex

- Manassas City__
Manassas Park
~Mecklenburg

.Pnor approva] needed

IMav not use leave prior to or immediately foitowmq hohdays or schedu{ed closings

May not use leave prior to or immediately following:holidays or schoot break dunng the flrst or Iast week of school 1

term, or during 3 workdays prior to and during testing

JMav not use leave prior to or immediately following holldaye or dunnq in- serwce or snow make up davs .

‘May not use leave prior to or immediately followmq holidays

, !Mav not use leave prior fo or immediately following holidays

’Mav not use leave prior to or immediately following holidays
lMay not use leave prior to or immediately following holidays

‘May not use leave pnor to or Immedlate[v fo!iowmq hoildavs S
May not use leave during first or last 5 instructional days, in- service days, or parent conference days Ifa
substitute cannot be secured, leave is granted per judgment of immediate supervisor. B

- :May not use leave prior to or immediately following holidays, after May 1, or durmg fol[owmg f|rst 5 days of school
'%im -service days ‘teacher or orientation work days, or parent conference days -
[May not use leave prior to or tmmedlatelv following holidays or during in-service days

May not use leave the day prior to or Emmedlately followmg holldays or: durmg firstor last 10 days of school

iMav not use leave prior to or immediately fol[owmc; hohdays or durmq the first or last days of schoo!

‘May not use leave prior to or immediately following holidays -

iMay not use leave prior to or immediately following holidays
‘May not use leave prior to or immediately following holidays

May not us

ve prior to or immediately followmq holidays_

Montgomery

. NewkKent
- Newport News -

Northampton

“‘May not use Ieave priorto aholidays

_ _Norton
o Nottoway = -
Crange

: -“--;Z__'.3=E?atf_ic_;_|; L ’May not use Ieave ‘prior to.or |mmed|ately followmg hohdays durlng workdays or durmg staff development

‘May not use. Ieave prior to or immediately following holidays or durinq [n-serwce davs
May not use |eave prior to or immediately following holidays

“May not use leave prior to or immediately following holidays. B :
May not use leave prior to or immediately following holidays or during teacher workdays or in-service days

lMay not use leave prior to a holidays

‘May not use leave prior to holidays

__IMay not use leave prior to or immediately followmq holldavs B
- IMay not use leave prior to or immediately following holidays. =

[Mav not use leave prior o holidays

May not use leave prior to or immediately foilowmq holldays o R
_IMay not use leave prior to or immediately followmq holldays
- “Northumberland

* Typically exceptions allow for emergencies or written reqguest approved prior

|
|

Page 2 of 3 for Restrictions,
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Prttsylvama

& _'P'r'ince:'Edward .

_._Prince George
__Prince William

| May not use Ieave prror toor |mmed|ately fotlowmg holldays dunng the week pnor to or i rst week students are in
“:school; during the 5-day period prior to or during examinations, on the last day of school - '
._EMav not use leave prior to or |mmedlateiv foEIowmq holidays

May not use leave dunng flrst orlast days of contract or teaching days ofa semester pnor to or immediately
following any break in the school calendar

‘May not use leave prior to holidays oo
rMav not use leave prior to or immediately following holidays and scheduled breaks

EMav not use leave during critical periods such as the end of the school vear dunnq testlnq penods etc

‘May not use leave prior to or immediately followrnq holidays, winter break or any other sched_trted Ieave

EMav not use leave prior to or immediately following holidays or non-school dav

_ ‘EMav not use leave prlor to or |mmed|ate1y foIIowmq holldays teacher workdavs or Iast 5 student days e

\May not use leave prior to or |mmed1ately followmg holrdays dunng parent V|S|tat|on day or durlng flrst or tast 2

- ‘May not use [eave prior to. or rmmediate]y followmq ho[rdavs _ __

- .\May not use teave “during first or Iast 5 mstruotronat days durrng staff devetopment or onentatlon work days for i |n- |
- service or parent conferences durmg State or Local assessment penods or when a qaa[med substltute cannot be

May not use Ieave pnor to or rmmedlately followmg ho[rdays or dunng first or last 10 workdays of the schoo[ term

. IMay not use leave prior to or immediately following holidays, or”ddrmc_; in- se V

......COﬂSG'CUt'VeW R |

?May not use Ieave prlor to or rmrnedlate[v_-_f __'___owmq hotrdavs o _ - e
vice and teacher workdays e
May. not use leave prior to.or: lmmed|ate[y foliowmg hoildays during last 15 workdays of the school term or durlng

) IMay not use leave prior to holidays - - . ,?

May not use leave prior to or immediately following holidays or-during first or last teaching week: .+ =~ ==~ i
May not use leave prior to or immediately foliowing holidays. No more than 3 personal leave may be used %

May hot use leave prior to or |mmed|ate!y following holldavs or other leave o -

i Pulaski
P Radford :May not use leave prior {o or lmmedlate!v following holidays -
l,, R|chmond City
~‘Richmond Co. :May not use leave prior to holldavs s
~ Roanoke Co, _iMay not use leave prior to or immediately followrnq holldays
~'Rockingham : -
_Shenandoah ~  May not use leave prior to or immediately following holidays
... Southampton
" Spotsylvania - ‘May not use leave prior to holidays - *
Stafford
_ Eweeks of school
. Suffolk ~
.. Sury___ |Maynot use leave prior to holidays
L Tazewell
Gt secured, e
Va. Beach
o Warren
. Washington
e _aynesboro L
e - teacher workdays or make-up days. -
- West Pomt B
- Westmoreland:
Williamshurg/James
.. City
Wmchester
Wise
York -

* Typlcatly exceptrons a!low for emergenmes or written request approved prior

May not use leave during in-service days e B R B
May not use leave prior to-orimmediately fctlowmq holldavs ' G '

s
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